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Why Spirited Leaders?
Spirited Leadership has been inspiring New Zealand 

leading professionals since 1984. 

“�rough surveys and qualitative interviews we have been 

able to determine that the Spirited Leaders Programmes 

align with research evidence for e�ective leadership 

programmes worldwide.” 

—Lyndsay Le Comte / Research and Evaluation,

    Ko Awatea 

Our programmes promote the development of key 

leadership competencies. In particular, participants and 

senior sta� have identi�ed that sta� who participate in 

the programme are more self-aware, have improved 

communication and con�ict resolution skills and foster 

development in others. 

Ninety-nine per cent of participants surveyed in our 

most recent evaluation either agreed or strongly agreed 

that the skills they have gained are relevant to their work 

while ninety-six per cent either agreed or strongly agreed 

that they had become more self-aware and had a better 

understanding as to how to support and develop their 

people and teams. 

Participants also described the skills they gained through 

completing our programme as ‘skills for life’, which can be 

applied to leadership and interactions with peers, 

stakeholders, managers and their personal and 

community life. 
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Why Still Waters?
Is it important to you as an organisation to develop 

authentic leaders with the capacity to inspire, value and 

motivate? Is it important to you to create a coaching and 

feedback culture that is alive and that nurtures everyone's 

talents with enthusiasm to grow and change together? 

Our results

In 2016 we assigned professional researcher Lyndsay Le 

Comte to evaluate the value and impact of our 

programme for leaders in healthcare. She found that 96% 

of our participants (as well as their managers) noticed 

signi�cant improvements in their leadership qualities, 

such as openness to change, taking action, building better 

working relationships, fostering development in others, 

and resilience.

Investing in leadership development a�ects engagement, 

retention, decision-making and productivity.
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“In leadership 

positions, 85% of 

the competencies for 

success lie in the 

EI domain, rather than 

in technical or 

intellectual abilities.” 

—Daniel Goleman

▸ Deepen their coaching & mentoring practice 

and grow people potential

▸ Re�ect on and expand awareness through our 

Holistic Intelligence™ model

▸ Develop clear & genuine communication and 

working relationships

▸ Improve feedback skills and gain the tools to 

create an open & authentic feedback culture

▸ Have presence, mindfulness and resilience in a 

changeable, uncertain work environment

▸ Increase proactive and strategic thinking and 

behaviour 

Still Waters is the advanced 
leadership programme that supports 

your senior leaders to:



What leaders say about our programmes
“�e impact of the Spirited Leaders programme has been 

profound. We now have a reputation in the industry for a 

strong learning environment and a culture that supports 

and encourages all of its people. Recruitment is easier than 

ever and we attract the best people around the country. If 

you ever doubted the ability of an organisation to change 

and evolve through a coaching and mentoring programme, 

I can tell you unequivocally that it can work.”

—Christine Barkley / HR Manager, Rothbury Insurance

“�e Spirited Leaders training was outstanding. 

It’s the most profound and transformational development 

experience I have had in my career. Designed and 

facilitated with intelligence and wisdom, the programme led 

me on a journey of exploration and skill development that 

has had signi�cant leadership and personal impact for me.”

—Jeanie Truell / HR Manager, Land Information NZ

“�e training was a deep learning experience about myself. 

In addition the programme o�ered valuable learning about 

coaching, interpersonal skills and relationships.”

—Brent Procter / Investment Advisor and Associate

    Director, Macquarie

“I found the Spirited Leadership training very insightful. It 

provided me with key tools to support and develop my role 

going forward. Personally the course gave me the space to 

re�ect on my default reactions and who I am as a manager. 

I now stand stronger within my individual style”.

—Karyn McLeod / Grants Manager, ASB Community Trust



Pricing and times
Fee: $ 3,570 (ex GST) including training materials

Early Bird rate available

Still Waters consists of 5 training days and stretches over a 

period of 2-3 months to allow for re�ection, practice and 

integration.

For upcoming programme dates and more details, visit 

www.spiritedleaders.co.nz/SW

Contact

If you require any further information please contact us on:

021 87 21 44 

anouk@spiritedleadership.co.nz

nicola@spiritedleadership.co.nz 

  THIS
PROGRAMME
FILLS QUICKLY


